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Land and Relationship Acknowledgments 

Let us begin with respect and 
acknowledgement for this land and 
original people of the Aylmer area 
who were here since time 
immemorial. This is the traditional 
territory of the Attawandaron (or 
Neutral Nation), Anishinaabe, 
Mississauga Nation, Haudenosaunee 
(or Iroquois Confederation)  
We do this in the spirit of truth and 
reconciliation and with the intention 
of being in good relationship with all, 
for the good of all and for the care of 
each other and for this land

• In the spirit of Truth and Reconciliation we pay our respects to 
the Indigenous and Metis ancestors of these places and reaffirm 
our relationship with one another and with this land





To be truly Welcoming is a radical act





Dia dhuit!

Gaelic for Good Day!



Today in our gathering, let’s practice cultural humility by….

• Co-creating a welcoming safe space for all

• Thoughtful, shared, speaking

• Open, non-judgemental, respectful & curious

• Good hearts, good minds

• Vulnerability and courage

• Compassion & empathy for self and others

• Lean into not knowing and our discomfort

• Confidentiality – people’s stories are sacred



TVI asks us to think about and understand our own:
Stories
Experiences
Biases
Privileges
Power
Assumptions

We Have Multiple Idetnties





Sometimes we hit tender or uncomfortable 
places or moments in ourselves or with 

others…..
A mindful moment can help us to breath, 

ground, clear and centre ourselves to be able to 
come back with open hearts and minds



Mindful 
moment



Why
Cultural 
Humility?



Cultural Humility 
can help support us 

to be “other 
oriented” to 
continue our 

conversations while 
deepening our 

understanding…



Othering





Are we currently living in a time 
of extreme focus on self?























Culture Humility 
was developed in 
1998 by medical 
doctors Trevalen

and Murray-Garcia 
to deepen 

understanding and 
increase quality of 
connections and 
interactions with 
communities that 
are not our own  





Cultural Humility focuses on the 3 P’s

People Principles Practices



Cultural Humility values and skills

Assumes we are all 
complicated multi 

dimensional 
human beings

Promotes:

Emotional fluidity 
and intelligence –

requires skill 
building

Empathy, courage 
and compassion 

for self and others

Actively attending 
to power 

imbalances

Creating respectful 
partnerships with 
communities not 

our own

Personal and 
institutional 

accountability

Modeling our 
values “walk the 

talk”





Principles of 
Cultural Humility

Life long commitment and process 
of critical self reflection and 
awareness

Recognizing and redressing 
dynamics of power and privilege 

Developing and fostering mutually 
beneficial relationships with 
communities not our own

Advocating and maintaining 
institutional accountability that 
parallels the above



People, Principles and Practices 
Note that the 3 P’s do not include

PERFECTION!!!



Cultural Humility Looks Like……

• An attitude that is “other oriented” 

• Reflecting on our own personal 
biases, power, privileges

• Fostering respectful relationships  

• Building mutual trust 

• Learning how to be with each 
other

• Tolerance for not knowing & 
ambiguity

• Vulnerability



Cultural 
Humility fosters:

Kindness
Civility

Respect



We all have stories to tell





Our stories may 
be different but 

we have our 
humanity in 

common



Reflection on 
Our Story

Think of one way you identify 
from a personal or cultural 
perspective

What is an important value 
from this part of your identity?

How has this shaped who you 
are? 



Someone else’s story 
can have a significant 

impact on us and 
change our story……

Our stories are 
still being 
written………



A Cultural 
Humility 
Responsive 
Framework 

• Each individual experiences/identifies with their culture in their own unique way

• Focus on strengths and assets without brushing away realities

• Focus on what makes us well as opposed to what makes us not well

• Incorporate a TVIC approach- understand historical and intergenerational aspects

• Learn, understand and respect the communities' world view

• Create a middle ground- ethical space, 2 eyed seeing, harmonizing

• Do your own cultural humility work! 



Practicing Cultural Humility
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